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LGA Equalities Work 

 
Purpose 
 
For decision.  
 
Summary  
 
This paper proposes that the Executive considers how equalities issues are addressed within 
the LGA.  
 

 

Recommendation 

 
That the Executive assumes responsibility for the oversight of equalities issues across the 
LGA. 
 

Action 

 

Officers to take forward in accordance with the Executive’s decision.  

 

 

 

Contact officer:     Sally Burlington 

 

Position:   Head of Programmes 

 

Phone No:   020 7664 3099 

 

Email:   sally.burlington@local.gov.uk 
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LGA Equalities Work 
 

 

Introduction and background 
 
1. The Community Wellbeing (CWB) and Workforce Boards are the only LGA Boards that 

have specific reference to equalities in their terms of reference and remit:  
 

1.1. “The [CWB] Board works to support local government in delivery of its public health, 
social inclusion and equalities responsibilities, as well as issues relating to an ageing 
society and the reform and funding of adult social care”. CWB terms of reference and 
remit. 

 
1.2. “The purpose of the Workforce Board is to provide strategic oversight of all the Local 

Government Association's (LGA) policy and improvement activity in relation to a range 
of workforce issues. These include <. equalities.” Workforce Board terms of 
reference and remit. 

 
2. In November, the Community Wellbeing Board considered a report updating them on 

current work on equalities issues and activity up to 31 March 2014. This report prompted a 
broader discussion on how the LGA supports local government to carry out their duties 
under the Equalities Act 2010 and the Public Sector Equalities Duty. In particular, the 
Board considered that equalities: “< should be core to what the LGA does”. 
 

3. Cllr Hall, Chair of the Board, asked that officers develop proposals for addressing 
equalities throughout the LGA for consideration and agreement by the Executive. 
Subsequently, all Members of the Community Wellbeing Board have been consulted on 
this report and support the recommendation. 
 

Responsibility for equalities within the LGA 
 
4. All local authorities have specific requirements under the public sector equalities duty 

 (PSED). The PSED Review, published in September 2013, made recommendations for a 
 number of organisations, including local authorities. A summary of the duties on local 
 authorities under the PSED and the recommendations of the PSED is attached as 
 Appendix A. 

 
5. The LGA provides information and support to our member authorities in order for them to 

meet their statutory duties, including those in relation to equalities, across all policy and 
improvement work streams. The fair treatment of all our citizens is central to the LGA’s 
core purpose promoting, supporting and improving local government.   The Board 
recognised that equalities issues, therefore, are addressed through a number of work 
streams and priorities. Furthermore, the Board considered that equalities work should be 
embedded in all our policy and improvement activities and reflected in the day-to-day 
business of the LGA. 

 
6. In addition to our mainstream work, the LGA also undertakes specific equalities-focused 

work; for example the Equalities Peer Reviews, the annual equalities conference and the 
refresh of the Equalities Framework toolkits. 
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7. The Executive is responsible for setting the overall policy direction and corporate priorities 
of the LGA, which are addressed in the priorities of all LGA Boards.  It is the view of the 
CWB that the responsibility for oversight of LGA activity on equalities, including supporting 
local authorities to comply with the Public Sector Equality Duty, should reside with the 
LGA Executive.         
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Appendix A 
 
Summary of Public Sector Equalities Duty and recommendations of the Review of the 
PSED 
 
Public Sector Equalities Duty 
 
1. The Public Sector Equalities Duty (PSED) requires public bodies to have due  

 regard to the need to: 
 

1.1. eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Equality Act 2010; 
 

1.2. advance equality of opportunity between people from different groups; and  
 

1.3. foster good relations between people from different groups. 
 
2. Most public bodies are also subject to the specific duties: 

 
2.1. to set and publish equality objectives, at least every four years; and 

 
2.2. publish information to show their compliance with the Equality Duty, at least annually.  

The information published must include information relating to employees (for public 
bodies with 150 or more employees) and information relating to people who are 
affected by the public body’s policies and practices. 

 
3. The purpose of the equality duty is to integrate consideration of equality and good 

 relations into the day-to-day business of public authorities. If you do not consider how a 
 function can affect different groups in different ways, it is unlikely to have the intended 
 effect. This can contribute to greater inequality and poor outcomes. The duty requires 
 organisations, including local authorities, to consider how they can contribute to the 
advancement of equality and good relations. It requires equality considerations to be 
reflected into the design of policies and the delivery of services, including internal policies, 
and for these issues to be kept under review. Compliance with the general equality duty is 
a legal obligation for councils.   
 

4. The LGA, as a membership organisation, is not subject to the PSED.  However, our core 
purpose of supporting local government means that we have a responsibility to our 
members to help them meet their statutory responsibilities. 

 
PSED Review 
 
5. The review of the PSED was undertaken to assess the effectiveness of the PSED specific 

 duties. The Review reported in September 2013 with recommendations for the Equalities 
and Human Rights Commission, public bodies (including local authorities), contractors 
 and the government.  The recommendations for public bodies are summarised below. 
 

5.1. Public bodies must ensure they adopt a proportionate approach to compliance and 
not seek to “gold plate”. Public bodies should seek to benchmark their processes for 
compliance with the PSED with their peers, with a view to reducing unnecessary 
paperwork. 
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5.2. Public bodies must reduce the burdens on small employers by removing Pre-

Qualification Questionnaires (PQQs) for contracts below £100k and utilise the 
government’s core PQQ, which does not include equality requirements, for contracts 
over this amount.  Furthermore, Public bodies should not impose onerous or 
disproportionate requirements on contractors delivering services (particularly those 
with fewer than 50 employees) to provide equality data on workforce and service 
users. 

 
 

               


